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REGULATIONS FOR THE EMPLOYMENT OF CHILDREN IN THE ENTERTAINMENT INDUSTRY.

DEFINITIONS

‘employment’ of a child shall mean “any child who is engaged by a natural or legal person to take part in any performance in the entertainment industry whether for remuneration or not and whether such child is engaged for a specific period of time or for a continuous period of time and whether the engagement is on a freelance / independent contractor basis or not”.

‘entertainment industry’ shall mean “that industry where a performer or performers present a performance to the public or to a group of persons which performance is aimed at recreation, education, of information whether for financial gain or not whether to performer is remunerated or not and shall without derogating from the generality of the afore mentioned, include performance in the following sector: film, television, theatre, music, advertising, broadcasting and modeling”.

‘performance’ shall mean “the presentation of any visual or acoustic work including any such presentation by the operation of a loudspeaker, a radio, television or diffusion receiver or by the exhibition of a cinematograph film or by the use of a record or by any other means, and includes delivery thereof; and shall specifically include broadcasting or rebroadcasting or transmitting a work in a diffusion service reference to ‘perform’ shall be construed accordingly”.

REGULATIONS

 
FILM AND TELEVISION:

A. CHILD MINDERS

A.1.
A child minder shall be present at all times whilst a child is employed who shall be appointed solely to take care of the child.

A.2.
The number of children in the care of a child minder shall not exceed twelve.

A.3.
Where there is more than one child engaged in a production, the age of the children shall be taken into account when appointing child minders.

A.4.
The duties of the child minder shall be:

A.4.1.
To keep a record of rehearsal, call and performance times and the duration thereof and to make these available to the appropriate child care authorities on request.

A.4.2.
To give proper supervision when the child is not actually performing.

A.4.3.
To remain within the visible proximity of the child.

A.4.4
To accompany the child to the set, dressing rooms or play areas and toilets.

A.4.5
To ensure that there are suitable opportunities for recreational activities.

A.4.6.
To ensure the child receives the required breaks for meals, rest and adequate recreations.

A.4.7.
To ensure that the child is protected from stress, strain, weather and other harmful conditions.

A.4.8.
To ensure that satisfactory accommodation, if applicable, is supplied.

B. ACCOMMODATION: AWAY – LOCATION

B.1.
When the child is on location or is on tour with the production, full    details of the accommodation arrangements shall be supplied to the parents at the time of the engagement and shall be approved by the parents.

B.2.
Accommodation shall be clean, comfortable and suitable for children.

B.3.
There shall be bedrooms for children and no adult shall occupy the same bedroom as a child, except for a parent, guardian or child minder.

B.4.
There must be sufficient bedding, lavatories and washing facilities for the child.

B.5.
Where possible, a parent or guardian should accompany the child if the child is required to stay overnight on location.

B.6.
Where the child is on away-location, must be properly cared for by the child minder outside of the call time.

B.7.
Lodging, etc. shall only be applicable to away – locations.

C. MEALS:

C.1.
Healthy and nutritional food and drinks, appropriate to the age of the child, must be provided as and when the child requires during the course of the work day, both on set and at the lodging where the child has been accommodated if applicable.

C.2.
Separate meals areas must be provided.

D. RECREATIONAL AREAS:

Both safe and secure areas for play and / or recreation must be made available to the child.

E. CORPORAL PUNISHMENT:

There shall be no corporal punishment taken against the child under any circumstances.

F. PARENTS OR GUARDIAN

F.1.
A parent or guardian shall be granted reasonable access at all times to the child by the employer, subject to the production requirements.

F.2.
A parent shall be entitled to accompany the child to wardrobe, make-up, hairdressing and dressing room facilities.

F.3.
In regard to the film, television and advertising industries, a parent may be present on set at all times and shall have the right, subject to production requirements, to be within the sight and sound of the child.

F.4.
The presents of parents will not interfere with the production. A parent shall not be allowed to bring other minors not engaged by the employer to the studio or location.

G. DRESSING ROOMS:

G.1.
No adult shall be allowed to occupy the dressing room simultaneously with the child, except the duly appointed wardrobe mistress and/or parent and/or child minder, provided that where structurally impossible, special precautions should be taken which precautions shall be specified in the application.

G.2.
Notwithstanding the above, the presence of parents will not interfere with the production requirements.

H. DANGEROUS AND / OR HAZARDOUS PERFORMANCES:

H.1.
No child shall be required to work under circumstances which place the child in clear, present or potential danger to life or limb, or which may cause emotional instability. There is an absolute prohibition on the participation of the child in hazardous performances in which the child’s physical health, life or limb is endangered.

H.2.
The child should not be subjected to any condition which exposes the child to excessive strain and stress.

H.3.
If a child believes that he/she is to be in a dangerous situation, then the child shall not be required to perform in such situation regardless of the validity of his/her belief.

I. ILLNESS OR INJURY:

No child should be allowed to perform if unwell. If a child falls ill or is injured during the course of his/her employment, a registered medical practitioner should be called immediately to attend to the parent/s must be notified immediately.

J. SIGNING OF CONTRACT:

J.1.
The application shall advise the parent or guardian of the child of the terms and conditions of the contract of employment. (This will include location, estimated hours, special abilities required, etc.) The parent must be satisfied that he/she fully understands these terms and conditions.

J.2.
The parent or guardian is required by law to sign the contract of employment on behalf of the child.

K. INSURANCE:

Adequate insurance cover must be provided by the applicant to cover the child for injury or death during the course of the engagement, should the child not be provided for in terms of the Compensation for Occupational Injuries and Diseases Act.

L. REMUNERATION:

Payment of remuneration shall be made by the employer to the employee’s agent or the parent or guardian of the person who is in charge of the place of authority 

M. EDUCATION:

The child’s education must in no circumstances unduly suffer in any way as a result the employment of that child.

Private Tuition:

Note that:

M.1.
The suitable and competence of the tutor will be determined by an interview with the producer/director and the appointment shall be approved by the parents and headmistress of the school which the child attends within seven days of the application for exemption having been made.

M.2.
A private tutor may not teach more than six children simultaneously.

M.3.
Periods of tutor may not be less than one hour each day that he or she would be required to attend school and teaching has to take place between 08H00 and 18H00

M.4.
The tutor shall endeavor to ensure that the teaching environment on set is the most conducive for teaching the child and where practicable, the tutor shall ensure that the place where tuition is to take place is not on set.

M.5.
Both the age of the child and the working schedule of the child shall be taken into account by the tutor in terms of the amount of hours which the child spend each day for tuition.

M.6.
The tutor shall submit progress reports in writing to the parent and headmaster or mistress of the school which the child attends on a fortnightly basis.

N. TRANSPORTATION:

N.1.
It is always the responsibility of the applicant to ensure that the child is returned safely to his or her home or to the lodgings unless otherwise arranged, if the child is away from home at the of the work day.

N.2.
If a child is on location or it has been agreed that the child shall be transported to his or her home from the place of work, the applicant shall ensure that return transportation follows promptly at the end of child’s work day and the employer shall use it’s best endeavor to ensure the child’s transport is not delayed.

O. HOURS OF WORK (ONLY FILM AND TELEVISION INDUSTRY):

NORMAL WORKING HOURS:

AGE:

MAXIMUM NUMBER  

MAXIMUM PERIOD OF



OF HOURS PER CALL:
CONTINUOUS PERFORMANCE:

Over 13

16 Hours



3 hours

10 to 13

4 Hours



2 hours

6 to 9


3 Hours



45 minutes

5 and under

2 Hours



30 minutes

P. NIGHT WORK:

No more than three nights calls per week:

(a) Children over the age of thirteen can work a four hour call.

(b) Children between 10 and 12 years can work no later than 00H00.

(c) Children between the ages of 6 and 9 can work no later than 23H00.

(d) Children under the age of 6, can work no later than 22H00.

Full and proper written motivation is required to be submitted to the parent/s and/or legal guardian as to why it is essential that the shoot involving the child has to take place at night.
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